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Summary Report of The Mascot Study Committee 
 

June 10, 2013 
 
To:  The Board of Directors for The Port Townsend School District 
 
From:  The Citizens’ Mascot Study Committee 
 
Re: Summary Report of The Committee’s Findings 

 
June 2012, The Port Townsend School District Board decided to form a citizens’ committee to 
study the use of the name Redskins as a mascot and/or logo of Port Townsend High School.     
 
The Redskin Mascot Study Committee, composed of nine members, met in six monthly public study 
sessions, November 2012 through May 2013.  Each member contributed at least five hours each 
month, including the time spent in individual review and study of resource data and the 1 ! hour 
monthly Committee meeting. At minimum 175 collective hours have been devoted to this study and 
the resulting findings summarized in this report.    
 
 Charge given to The Mascot Study Committee by Jennifer James-Wilson, Chair of The Port 
Townsend School District Board of Directors:        
  
 To conduct a study and survey of the use of Redskins as a name, mascot and/or logo.  
 The Committee is to present a summary of its findings to the School Board in June 2013.  
 
Findings:  What are findings?  Findings are generalized statements based on an analysis of a body of 
information.  They are not recommendations.  Speaking for the Mascot Study Committee, it is our 
hope that these findings, as an outcome of our study, will be helpful as you move forward, acting in the 
best interests of this School District and community.  It has been our honor and privilege to serve you 
and the School District in this capacity.   
 
A Sampling of Key Sources of The Study Committee’s Data for Study and Resulting Findings 
 
 •  The Eighty-eight year history of the Redskin Mascot compiled by Patrick J. Sullivan  
  with additional input invited by former School Board members Rita Beebe and  
  Kathy (Walker) Stevenson, especially to fill in some gaps during the 1970 – 1990  
  period. Jennifer James-Wilson also contributed information to the historical timeline. 
 •  Personal statements invited and offered by high school coaches, teachers and students,   
  in equal number, of those who favor retaining the Redskins as mascot and those  
  who favor a mascot change.         
 •  Personal statements invited and offered by local Native Americans.  
 •  Informational reports, by invitation, by 1) Barbara Lee Smith, Emeritus Professor and  
  Former Provost, Evergreen State University; an educator instrumental in the  
  development and use of current curriculum, Since Time Immemorial, Tribal  
  Sovereignty in Washington State and endorsed by the OSPI.  and 2) Leah Tanner,  
  educator and President Central Kitsap Indian Parent Advisory Committee.      
 •  Letters, resolutions, historical documents, current articles, studies, interviews and reports.  
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I want to say publicly, for the record, that all the Study Committee meeting minutes and all of the 
resources and data submitted to and studied by the Committee can be freely accessed on the Port 
Townsend School District web–site: ptschools.org.  On the left hand side of the Home page under Site 
Shortcuts is a link headed Mascot Committee Information.   
 
Organization of Data.  The Committee decided to utilize Four Quadrants for organizing all the study 
input and identifying resulting findings.  The four quadrants are:      
     
    •  Faith/Belief 

    • Traditions/History 

    • Knowledge/Current Information 

    • Horizon/Future 

This Committee, fulfilling its charge, presents to you its Findings based on study, discussion and 
analysis of what they individually and collectively have heard, seen, read and experienced relevant to 
the charge given them in November 2012.  With the Committee’s support and permission, I am pleased 
to give you this summary report.  It is their fine work, not mine.  I am only the reporter.  
 
There have been two inter-twining and important aspects to the Committee’s work.   
  
Process:  The dynamics of the Committee, its formation and evolution, as the members met, 
  listened, questioned, read and shared perspectives with one another during the six  
  months of its work.     
 
Product:   The Findings that have emerged from the Committee as a result of its study. 
  The Minutes of the May 9th meeting detail the findings reported by individual 
  Study Committee members.  Herewith, in summary, are the key points. 
 
Two of the Committee’s Findings stand out to be noted before I summarize the Findings in each of the 
four quadrants, because these two Findings weave through all four of them, historically and currently.  
 
The Committee finds that:   

 1.  There is a strongly held belief that for the 87 years the Redskins has been the logo and mascot of 
Port Townsend High School intended respect for the Redskins name/mascot has been a constant.  
 
2.  Mary McQuillen and the McQuillen family are deserving of the community’s thanks and special 
recognition in some tangible way for being instrumental in communicating the cultural relevance of 
Native American people to the community and schools through their on-going involvement; in the 
design of uniforms, in making presentations in classrooms and providing camaraderie to Native 
American students.             
 
You will not be surprised, given the Redskins history, that there are divergent and conflicting findings 
of varying degree in most quadrants of this Summary.  The final quadrant, Horizon/Future is the 
exception. The Committee is aligned in offering for your thoughtful consideration all of the findings 
in this Summary Report.  
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Summary of Faith/Beliefs Findings 
 
Although respect was intended through the use of the Redskins mascot and remains a strong core 
belief, the Committee found a growing awareness that this belief may not be universally shared in the 
community.  As examples, the Committee found:        
 •  The Redskins mascot was/is believed to be a source of pride, school spirit and tradition; and the 
 Redskins mascot was/is also believed to be a matter of embarrassment and an expression of 
 racism.   
•  Many students, past and present, are uncomfortable with the Redskins mascot, and the high school 
 sports teams are not universally using it as mascot.  
•  The Committee found the belief that people outside the Port Townsend community definitely see the 
 Redskins mascot as racist; while within the Port Townsend schools, alumni and community, 
 people view  Redskins more benignly and favorably out of pride and respect for its long-
 standing tradition. 
•  Changing the mascot will be hard. Tradition is important. Yet tradition isn’t the primary 
 consideration. There is faith and belief in the kids that they can buy into change if they are 
 properly engaged as active participants in the process. 
 
Summary of Traditions and History Findings 
 
•  In the 88 years that Redskins has been the PTHS mascot, the Committee found during its historical 
review that the name is a cyclical issue rising and falling in the public eye, and it is always divisive.  
Yet this Study Committee also found, from listening to the presenters and reading resource materials, 
that there appears to be room for the idea that our current traditions need not be a permanent stopping 
point.               
 
•  The Redskin name has brought strong support from alums and boosters.  Is school spirit and pride 
 tied to the mascot name, or is it tied to the school?   
•  Some local Native American families favor the Redskins name and don’t support changing it.  Other 
 local Native Americans favor respectfully retiring the Redskins name. There is precedent of 
 going to Native American groups to successfully work out an issue for the well being of all.   
•  Redskins has historically been used as a discriminatory term for Native Americans and documented 
 since 1755 in the Phips Proclamation to describe killing quotas and scalps of Native 
 Americans. 
•  Since 1970 Native American Tribal leaders and civil rights groups across have recommended and 
 been successful in retiring the Redskins as a mascot across the country,  
 
Summary of Knowledge/Current Information Findings       

Summary of Findings of the presentations by PTHS coaches, teachers and students:  

•  Students who favor the Redskins name felt that it continued inter-generational pride in the school.  
 Students who favor retiring the Redskins name and changing the mascot believe the mascot 
 name is derogatory and elicits a negative view of Port Townsend by folks outside our 
 community. It seems that despite the school leadership’s best efforts negative connotations to 
 the name continue to be shouted out at school events.      
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•  There are differing perspectives that reveal a definite line between athletics and academics in terms 
 of support for the mascot. Teachers feel there is a double standard and feel conflicted trying to 
 teach tolerance and respect to students while the Redskins mascot teaches a stereotypical image 
 that is misleading.  Yet it also bears noting that coaches who spoke in favor of retaining the 
 Redskins mascot indicated they don’t want to sustain traditions if they are shown to be harmful.  
•  Some student groups have already moved away from the Redskins mascot on their own.  Examples: 
 The cross-country team has not used the Redskins mascot in their events, and the Mock Trial 
 Team uses a dragon as its logo.   
•  Redskins alumni and supporters sense the inevitability of change coming related to the mascot. 
 
Summary of Findings from current studies and publications:      

•  The Committee found that virtually all the studies and written material they reviewed suggest that 
 negative stereotyping damages student self-image and has destructive consequences.  The 
 Committee, in its research, could not find a single contradictory study to this stated claim.  
•  Much richer learning assets are available to our students that we should be utilizing in our social 
 studies curriculum.  One example is the new curriculum, Tribal Sovereignty in Washington 
 State; Since Time Immemorial, promoted by the OSPI.  
•  Nationally, school districts and teams are rapidly moving away from Native American mascots.  
 September 28, 2012, The Washington State Board of Education and the Superintendent of 
 Public Instruction recommend the use of the term Redskins as a mascot be discontinued; 
 however there is no legal limitation to using the term Redskins.  Also in 2012, the Oregon State 
 Board of Education adopted a ruling prohibiting all Oregon public schools, k – 12, from using 
 Native American names.   
 
Summary of Horizon/Future Findings         

We are teaching kids how to be citizens in the world.  The following findings, as a result of the 
Committee’s study, are rich with potential for equipping our kids and ourselves to confidently engage 
as citizens, well prepared to make a positive difference in this rapidly changing world.      
 
Findings for educational enrichment:         
•    We should deepen our instructional program by incorporating up-dated curriculum of the history 
 and traditions of Native Americans and access the full spectrum with input from local tribes. 
 We should begin this before the mascot is legislated away and we become remiss in any 
 consideration of native peoples.          
•  The WA State Board of Education is requesting that schools discontinue the use of Native American 
 mascots, and perhaps in the future this will become a State mandate. 
 
Findings regarding the Redskins Mascot/Logo: 
•  The Redskins name needs to be retired with honor and dignity. 
•  The local Native American communities stand ready to support the process of change through a 
 variety of actions. 
•  This is a process that takes time to complete successfully (perhaps 3 – 4 years). 
•  The cost of change should not override the moral/ethical mandate to change the mascot.   
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•  If the decision is to change the high school mascot, several organizations have pledged financial help 
 with the costs that necessarily would come with a change, so that funding for other necessary 
 and important programs would not be negatively impacted.  
 
Findings toward achieving community/school unity:  

•  The people want something to rally around that is acceptable to all parties. 
•  The first focus on any change in mascot name ought to be about the effect and impact on our local 
 community.  
•  Should the Redskins mascot be retired, alums and boosters should be honored with the same respect 
 as Native American communities. 
•  Students should be an integral part in the choosing of a new mascot.  
•  All interested parties should be included in choosing a new mascot name. 
•  It is the responsibility of the Board (governance and leadership) to discourage the use of racist 
 terminology such as Redskins on all of the school campuses.  
 
 
 
 
 
 
 
 
_________________ 
 
Reference materials for this Summary are found in the Mascot Study Committee archives 
on the Port Townsend School District web-site.  
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Mascot Study Committee Members 

 
 
David Backman  PTHS alum and current Redskin Booster Club Member 

Anne Burkart  Port Townsend School Board Director and Board representative  
    on the Committee        

Chris Crubaugh  PTHS alum, retired teacher and principal 

Gideon Cauffman  Sequim graduate, cultural resources specialist for the 
    Jamestown S’Klallam Tribe      

Vic Dirksen   Retired CEO Jefferson HealthCare, whose three children went 
    through the Port Townsend school system  

David Engle   Superintendent, Port Townsend School District and Committee 
    secretary        
   
Frank Garred  Former editor and Publisher of The Leader whose two children  
    went through the Port Townsend school system   

Walter McQuillen  PTHS alum and a hereditary Makah Chief; the oldest son of Mary  
    McQuillen and brother of Terri McQuillen     
   
Yvonne Starkey  Port Townsend Paper Co., whose son went through the Port Townsend 
    school system  
 
- - - - - - - - - - - - - - - - 
 
MaryAnn Seward  Facilitator, Mascot Study Committee, citizen of Port Townsend and 
    Principal of Seward Associates Consulting 
 
Jennifer James-Wilson Chair, Port Townsend School Board and whose children went through
    the Port Townsend school system     
       


